
Section 12 1/2- 5 (a) To work with federal, state, and city agencies as well as private, civic, religious, business, industrial, labor and other 
organizations, groups and persons to achieve harmonious intergroup relations in the community as well as to develop and estab lish positive 

programs which will help all members of the community enjoy equality of opportunity in al l phases of community life. 

CITY OF NEW HAVEN 

COMMISSION ON EQUAL OPPORTUNITIES 
Justin M. Elicker                                  Nichole Jefferson 
     Mayor               Executive Director/ 
                Non-Discrimination Compliance  

       Coordinator 

  

NOTICE POLICY RESPONSIBILITY  

 

 

The Commission on Equal Opportunities has the responsibility to call your 
attention to the following statement which addresses the issue of "RETALIATION." 

 

The New Haven Equal Opportunities Ordinance 12½ incorporates the General 
Statues of the State of Connecticut, Sections 46a-60(a) (4) which states: 

 

"It shall be a discriminatory practice in violation of this section: 

 

(4)  For any person, employer, labor organization or employment agency to 
discharge, expel or otherwise discriminate against any person because he has 
opposed any discriminatory employment practice or because he has filed a 
complaint or testified or assisted in any proceeding under section 46a-82, 46a-
83 or 46a-84;" 

 

Please be advised that any violation of the above noted statue will be viewed as a 
new and separate violation from the individual complaint(s) that this Commission 
is currently acting on. 
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