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WHAT WE WANT YOU TO KNOW

Board of Commissioners o . .. . , . .
Equality is a right, not a privilege. It is against the law to discriminate in employment

based on:

Pamela Allen Age
Ancestry
Professor Mark Congdon Color

National origin

Lucas Crihfield Race
Citizenship status
Zoe Gluck Genetic Information

Learning Disability

NS N el Past or present history of mental disability

Intellectual disability

Physical disability

Religious creed

Sex, including pregnancy

Sexual Harassment

Transgender status, gender identity or expression

Sexual Orientation or civil union status

Veteran status

Criminal record, or families with children including but not limited to blindness.
Acceptance of employment applications, training, hiring and firing, equality of terms,
and conditions (including fringe benefits) and wages are all covered by the law.

Oliva Sally

Melissa Singleton

CEO Legal Counsel

HALL OF RECORDS
200 Orange Street

2nd f]. Room 203 . . o
New Haven, CT 06510 You do not have to accept any treatment, terms, or conditions which discriminate

Office: 203- 946-6112 against you for any of the above reasons.

AT O RECORES The Commission on Equal Qpportunltles will |nvest|gate your. complaint free of charge
200 Orange Street or refer you to the appropriate agency. For further information call (203) 946-8160 or

4t fl. Room 400 visit the CEO at 200 Orange Street, 2"° Floor, Monday-Friday 8:00am-4:00pm
New Haven, CT 06510

Article |

Concerns the general regulatory power of the Commission on Equal Opportunities to
deal with discrimination complaints within the City of New Haven. The Article
empowers the Commission to prohibit and remedy unfair employment practices, to
protect an individual’s constitutional rights, privilege, and immunities, and to prohibit
and remedy discrimination in all public accommodations.

Section 12 1/2- 5 (a) To work with federal, state, and city agencies as well as private, civic, religious, business, industrial, labor and other
organizations, groups and persons to achieve harmonious intergroup relations in the community as well as to develop and establish positive
programs which will help all members of the community enjoy equality of opportunity in all phases of community life.



